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start/end times, and the ability to change their schedule from full-to-part to Paid Sick Days once Education is included.
time (or vice versa), and how have these disparities changed over time? \ | | B \ | \  With respect to Health Insurance, the effect of our Hispanic variable is erased
2) To what extent does citizenship, as well as differences in human-capital e e e e e e e e e e e once we account for Education and Job Skill. Education also eliminates the
characteristics (that is, education, job skill, number of years at current employer, Figure 5. paid Time Off for Sick Child Figure 6. Choose Start/End Times white/Hispanic an_c_l. white/black gap in access to Paid Holidays and the ability to
and number of years in the labor force), and other employment characteristics Choose Start/End Times.
(including public-sector employment, firm size, union status, and part-time work) * These models highlight the importance of controlling for factors like Job Skill and
explain racial/ethnic gaps in access? Public-Sector employment, which are typically not considered in previous
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