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BACKGROUND

» More than half of employees are less than How are inclusive leadership behaviors related to helping behavior?
completely satisfied with their job (Gallup, 2023). How is inclusive workplace culture related to helping behavior?
* Fifty-seven percent of former employees said they

left their job because they felt disrespected at work
(Parker & Horowitz, 2023).

* Forty-two percent of employees felt their job did not RESULTS Felicia Je“.“ife"

contribute to an important element of job . Blodgett- Griffith
. . . . Inclusion Model Duran

satisfaction - a sense of identity (Gallup, 2023). Figure 1. Venn Diagram

* When employees do not feel valued, they are less Correlation Inc. Leadership [ o 10 T Interested in our lab?
likely to contribute to their organization's culture. OCB-I Check it out!
(Cortina et al., 2001), which may reduce engaging in Inclusive Leadership 'b=.34
helping behaviors. E E

.

* In this project, | will test the relationship between (a)
inclusive culture and OCBs, (b) inclusive leadership
and OCBs, and (c) inclusive leadership behaviors and
inclusive culture.
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